
©riders&elephants Limited 2020

HOW TO MAKE YOUR 
OWN EMOTIONAL  

CULTURE DECK  

1. Download this PDF and take it 
to your local print shop or print 
it using your printer

2. Print the cards on A4 80GSM or 
heavier to create sturdier cards

3. Be as precise as possible when 
cutting the cards as they will be 
easier to handle later on

4. The step cards in this digital 
version of the deck are
single-sided. The physical deck 
is two-sided –one side pink and 
one gold, so you have less cards 
in the pack.
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FOR THIS TO WORK PROPERLY, 
YOU NEED AS MANY DECKS AS 
PEOPLE IN THE ROOM. WHEN 

EVERYONE HAS THEIR OWN 
DECK, WE REMOVE GROUP 

THINK AND ALLOW FOR  
DIFFERENT WORKING STYLES. 

THE MAGIC HAPPENS WHEN 
YOU SEE EVERYONE’S CARDS 
LAID OUT IN FRONT OF YOU! 
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TERMS OF USE

Thanks for downloading The Emotional  
Culture Deck. 

The Emotional Culture Deck_PDF 
©riders&elephants Limited 2020 is free to use and 
share with whom you like. 
 
These are the terms of the copyright:  
 
Attribution: If you distribute or share our deck, or 
any material within it, in any medium or form, give 
us credit for the content and the process.  
 
Noncommercial: You can’t sell this deck or any 
derivative of this deck in any form or medium.

In return for us giving you this free download and 
using the PDF of The Emotional Culture Deck, you 
permit us to tell people that you’ve downloaded the 
deck, and if we think it’s a cool story, we may  
publish your organisation logo, or post a story about 
your experience using the deck! We think it seems 
like a fair trade for us giving you our little deck of 
empathy for free :)

If you have any questions, please get in touch with:

riders&elephants Limited
c/o Jeremy Dean 
Founder & Director 
PO BOX 10107 
Wellington 
New Zealand
e: jeremy@ridersandelephants.com

www.ridersandelephants.com


